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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

 
Appointment of James V. Redd III

Cross Country Healthcare, Inc. (the “Company”) announced that James V. Redd III has been promoted to Senior Vice President and Chief Accounting
Officer (the “CAO Appointment”) effective as of November 14, 2022 (the “Effective Date”).

Mr. Redd, age 52, joined the Company as Assistant Corporate Controller in April 2017, and has served as the Company’s Senior Vice President and
Corporate Controller since January 2021. Prior to joining the Company, Mr. Redd was Assistant Controller at Vision Group Holdings, LLC, from 2016 to
2017. He held positions in Controls and Compliance at Tyco International Management Company as well as General Ledger Accounting and SEC
Reporting at ADT, LLC from 2011 to 2016.  Mr. Redd served in Audit and Assurance Services at Deloitte & Touche LLP from 2005 to 2011.  Mr. Redd
earned a Bachelor of Science from Randolph-Macon College and a Masters of Business Administration from Florida Atlantic University and is a Certified
Public Accountant.

In connection with the CAO Appointment, Mr. Redd’s annual base salary will be increased from $275,000 to $300,000, effective as of January 8, 2023.
There are no other changes to Mr. Redd’s compensation arrangements with the Company as a result of the CAO Appointment.

There are no family relationships between Mr. Redd and any director or executive officer of the Company, and the Company has not entered into any
transactions with Mr. Redd that are reportable pursuant to Item 404(a) of Regulation S-K. There are no arrangements or understandings between Mr. Redd
and any other persons pursuant to which he was selected as the Company’s Chief Accounting Officer

Martins Compensation Changes

On November 14, 2022, the Compensation Committee of the Board of Directors of the Company approved certain changes to the compensation of John A.
Martins, the Company’s President and Chief Executive Officer. Effective January 8, 2023, Mr. Martins’ annual base salary will be increased from $725,000
to $875,000 (“Base Salary”) and his target bonus under the Company’s 2020 Omnibus Incentive Plan or its successor will be increased from 200% to 275%
of his Base Salary amount. There are no other changes to Mr. Martin’s compensation arrangements with the Company.
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